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STANDING ORDERS GOVERNING 

SALARY REVIEW SUB-COMMITTEE

1. Responsible Body

The Union Constitution authorises Salary Review Sub-Committee to determine issues relating to salary, grading and conditions of service for employees of Hull University Union (NB this excludes Sabbatical Officers). In practice, Salary Review Sub-Committee shall determine the following:

a) The application and level of market supplements for permanent employees graded under Hull University Union’s Job Evaluation Scheme and employed under National Joint Council (NJC) terms and conditions.

b) The level of pay for temporary employees employed under Hull University Union terms and conditions.

c) Issues relating to conditions of service not determined by reference to the NJC.

Recommendations of the Sub-Committee are subject to ratification by the Union Executive Committee.

2. Membership

Voting membership of the Sub-Committee shall comprise:

a) Ex-officio members:

i. The Union Secretary & Treasurer, who shall act as Chair;

ii. The President.

b) Nominated by Finance Committee, two voting members of said Committee.

The General Manager, who shall act as Secretary to the Sub-Committee, and the Human Resources Manager, shall be in attendance. Finance Committee shall also nominate an additional member from amongst its voting membership to serve on the Sub-Committee in the event of the prolonged absence of one of the two members nominated at paragraph b) above.

3. Quorum

The quorum of the Sub-Committee shall be the full voting membership.

4. Market Supplements

Where Hull University Union experiences significant staff retention and recruitment problems as a result of an uncompetitive grade, a market supplement may be applied, subject to agreement with UNISON and annual review. The procedure for agreeing the amount of any market supplement shall be as follows:

I. Where there is agreement between Hull University Union and UNISON regarding the need for a supplement, the parties should submit recommendations, either independently or jointly, to Salary Review Sub-Committee for consideration.

II. Where the recommendations of Hull University Union and UNISON coincide, the amount of the supplement should be ratified by Salary Review Sub-Committee, unless members of the Sub-Committee consider that insufficient evidence has been supplied, and vote accordingly. Should this occur, Hull University Union management and UNISON will be requested to supply additional information, which will be considered by Salary Review Sub-Committee at a subsequent meeting. 

III. Where the recommendations of Hull University Union and UNISON differ, Salary Review Sub-Committee shall consider the evidence from both parties and may request clarification or further evidence from either or both. All evidence will be submitted in the presence of both parties.

IV. Having considered the available evidence, the Sub-Committee shall reach a decision, either unanimously or by majority, which:

a) Supports the Hull University Union position

b) Supports the UNISON position, or

c) Represents a compromise between the two.

V. The decision of Salary Review Sub-Committee shall be final.

Should there be a disagreement between Hull University Union and UNISON regarding the need, or continued need, for a market supplement, the following procedure shall apply:

I. Either party may put a request for a supplement, or the maintenance of a supplement, to Salary Review Sub-Committee.

II. The Sub-Committee shall consider the evidence in support of the request and hear any counter argument from the other side.

III. Having considered the available evidence, the Committee shall reach a decision, either unanimously or by majority, which:

a) Supports the request for a supplement and determines the level of such a supplement.

b) Rejects the request for a supplement.

IV. The decision of Salary Review Sub-Committee shall be final.

The composition and operation of Salary Review Sub-Committee shall be as detailed under section 2 above, except that the General Manager, in his/her capacity as Secretary, shall withdraw while the Committee deliberates its decision.

5. Committee Business

Except for the admission of evidence in the case of market supplements, as detailed under section 4 above, all meetings of the Sub-Committee shall be held in private. Minutes of all meetings shall be classified as confidential and held by the General Manager. The Union Secretary & Treasurer shall submit the minutes to the Union Executive Committee for ratification and shall also inform Finance Committee where any decision has a financial implication on the budget. 

The Human Resources Manager shall notify any employees affected by market supplement decisions within 10 days of ratification by the Union Executive Committee.

6. Effective Date

Market supplement awards shall normally be effective from the date on which the annual pay award is made to permanent employees, unless otherwise directed by the Sub-Committee.

7. Appeals

There is no right of appeal against market supplement decisions. 

PW-O/SEB

January 2007
Passed at UEC:

19th June 2007
Passed at Union Council:
8th October 2007
PAGE  
3

